ORIGINAL RESEARCH ARTICLE

Open Access - CC BY 4.0 1/10

|J M EA R International Journal of Medical Education And Research

Vol.5 - No.28 - June 2026

Prevalence of Depression Among Medical Faculty
Members

Author- MD MASUD ALAM, SK AZIMUDDIN , Esharov Elzarbek Asanovich

Abstract

Depression is a significant mental health concern affecting individuals across various
professions, including healthcare and academia. Medical faculty members occupy a
unigue position that combines responsibilities in teaching, clinical practice, research,
administration, and mentorship. The increasing demands associated with these roles
can contribute to psychological distress and place faculty members at heightened risk
for depression. Despite their critical role in educating future healthcare professionals,
the mental well-being of medical faculty often receives limited attention. This article
examines the prevalence of depression among medical faculty members, explores
contributing factors, discusses its impact on professional performance and healthcare
education, and highlights strategies for prevention and intervention. Understanding
depression within this population is essential for promoting faculty well-being,
improving educational quality, and ensuring sustainable healthcare systems.
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Introduction

Mental health has become an increasingly important topic in academic and healthcare
settings. Among mental health disorders, depression remains one of the most prevalent
and disabling conditions worldwide. According to the World Health Organization,
depression affects hundreds of millions of people and contributes substantially to the
global burden of disease.

Medical faculty members face unique occupational challenges that place them at risk
for developing depressive symptoms. Unlike many academic professionals, medical
faculty often balance multiple demanding responsibilities, including teaching medical
students, conducting research, publishing scholarly work, providing patient care,
obtaining research funding, and fulfilling administrative duties. These competing
demands can create chronic stress and emotional exhaustion, potentially leading to
depression.
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Although considerable attention has been devoted to depression among medical
students and resident physicians, comparatively less focus has been placed on the
mental health of medical educators. Given their influence on healthcare education and
patient care, understanding depression among medical faculty members is critical for
both institutional effectiveness and public health.

Understanding Depression

Depression is a common mental disorder characterized by persistent sadness, loss of
interest in activities, feelings of worthlessness, reduced energy, impaired concentration,
and disturbances in sleep or appetite. Symptoms may vary in severity and duration but
often interfere significantly with daily functioning.

Common symptoms include:
e Persistent low mood
o Fatigue and reduced energy
o Difficulty concentrating
e Feelings of hopelessness
e Reduced motivation
o Sleep disturbances
e Changes in appetite
e Social withdrawal
o Decreased productivity
e Thoughts of self-harm in severe cases

Depression can affect cognitive functioning, interpersonal relationships, and
occupational performance, making it particularly concerning in professions involving
teaching and patient care.
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Prevalence of Depression Among Medical
Faculty Members

Research conducted in different countries suggests that depression is relatively
common among medical faculty members, although prevalence rates vary depending
on study design, assessment tools, institutional environments, and cultural factors.

Studies have reported prevalence rates ranging from approximately 15% to 40% among
academic physicians and medical educators. Variations in prevalence often reflect
differences in workload, healthcare systems, workplace support, and organizational
culture.

Several systematic reviews examining mental health among academic physicians
indicate that depressive symptoms occur at rates higher than those observed in many
general professional populations. Faculty members working in highly competitive
academic environments may experience particularly elevated risks due to constant
performance expectations and career pressures.

The COVID-19 pandemic further intensified mental health challenges among medical
faculty. Increased clinical demands, rapid transitions to online teaching, research
disruptions, and concerns regarding personal and family safety contributed to
heightened psychological distress and depressive symptoms.

Risk Factors Contributing to Depression

Excessive Workload

Medical faculty members frequently manage numerous professional responsibilities
simultaneously. Balancing teaching, research, clinical practice, and administrative
duties often results in long working hours and chronic stress.

Academic Responsibilities

Faculty are expected to:
e Prepare lectures and educational materials
e Assess student performance

e Mentor students and trainees
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e Participate in curriculum development
e Attend academic meetings

These responsibilities require significant time and emotional investment.

Research Pressure

Research productivity is often linked to promotion and career advancement. Faculty
members face pressure to:

e Publish scholarly articles

e Secure research funding

e Present at conferences

e Maintain academic visibility

Persistent pressure to achieve research success can contribute to emotional strain.

Clinical Duties

Medical faculty involved in patient care must balance academic responsibilities with
clinical obligations. High patient volumes, complex cases, and emotional demands of
healthcare delivery can increase vulnerability to depression.

Burnout

Burnout is closely associated with depression among medical professionals. It is
characterized by:

o Emotional exhaustion
e Depersonalization
e Reduced personal accomplishment

Faculty members experiencing burnout often report symptoms that overlap with
depression, including fatigue, cynicism, and decreased motivation.

Work-Life Imbalance

Academic medicine frequently requires work beyond regular office hours. Faculty
members may struggle to balance professional commitments with personal and family
responsibilities.

Prevalence of Depression Among Medical Faculty Members https://doi.org/10.5281/zenodo.20738296

MD MASUD ALAM, SK AZIMUDDIN , Esharov Elzarbek Asanovich




ORIGINAL RESEARCH ARTICLE

Open Access - CC BY 4.0 5/10

|J M EA R International Journal of Medical Education And Research

Vol.5 - No.28 - June 2026

Consequences include:
e Reduced leisure time
o Relationship difficulties
e Chronic fatigue
e Emotional distress

Persistent work-life imbalance is a recognized risk factor for depression.

Organizational Stressors

Institutional factors may significantly affect mental health.
Examples include:

e Limited administrative support

e Lack of recognition

e Unclear promotion criteria

e Job insecurity

e Inadequate resources

o Workplace conflicts

Supportive organizational environments can mitigate many of these risks.

Gender-Related Challenges

Female medical faculty often encounter additional challenges, including gender bias,
unequal career advancement opportunities, and greater family caregiving
responsibilities. These factors may contribute to increased psychological stress and
depressive symptoms.

Impact of Depression on Medical Faculty

Reduced Teaching Effectiveness

Depression can impair concentration, motivation, and communication skills, affecting
educational performance.
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Consequences may include:
e Reduced classroom engagement
e Lower teaching quality
o Decreased enthusiasm

e Limited student interaction

Decreased Research Productivity

Depressive symptoms may interfere with:
e Scientific writing
e Grant preparation
e Research planning
e Collaboration

Reduced productivity can further increase stress and negatively affect career
progression.

Impaired Clinical Performance

For faculty involved in patient care, depression may affect:
e Decision-making abilities
e Attention to detalil
e Communication with patients
e Professional satisfaction

Maintaining physician well-being is therefore essential for both educational and
healthcare outcomes.

Increased Absenteeism and Turnover

Depression contributes to:
e Sick leave utilization

e Reduced workplace engagement
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e Early retirement intentions
e Faculty attrition

Faculty turnover can negatively impact institutional stability and educational continuity.

Protective Factors Against Depression

Several factors can reduce the likelihood of depression among medical faculty.

Social Support

Supportive relationships with colleagues, mentors, family members, and friends provide
emotional resources during stressful periods.

Professional Autonomy

Faculty members who experience greater control over their work often report better
psychological well-being.

Resilience

Psychological resilience enables individuals to adapt effectively to adversity and recover
from professional setbacks.

Positive Work Environment

Institutions that promote collaboration, recognition, fairness, and inclusivity foster
better mental health outcomes.

Access to Mental Health Services

Timely counseling and psychological support can prevent mild distress from
progressing into major depression.

Prevention and Intervention Strategies

Individual-Level Interventions

Stress Management Training

Programs focusing on coping skills can improve emotional well-being.
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Mindfulness Practices

Mindfulness-based interventions have been shown to reduce stress, anxiety, and
depressive symptoms among healthcare professionals.

Physical Activity
Regular exercise contributes to improved mood and psychological resilience.

Professional Counseling

Confidential counseling services provide opportunities for early identification and
treatment of depression.

Institutional-Level Interventions

Workload Management

Educational institutions should evaluate faculty workload and reduce unnecessary
administrative burdens.

Faculty Wellness Programs

Comprehensive wellness initiatives may include:
e Mental health screenings
e Stress management workshops
e Peer support groups

e Wellness resources

Leadership Support

Department leaders should actively promote psychological safety and encourage open
discussions regarding mental health.

Recognition and Career Development

Acknowledging faculty contributions and providing transparent advancement
opportunities can improve morale and reduce psychological distress.

Discussion

Depression among medical faculty members represents an important yet often
overlooked public health issue. The demanding nature of academic medicine exposes
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faculty to numerous stressors that can negatively affect mental health. Excessive
workload, research pressures, clinical responsibilities, burnout, and organizational
challenges collectively contribute to depressive symptoms.

Addressing depression requires a multidimensional approach that recognizes both
individual and systemic factors. While resilience-building and self-care strategies are
valuable, institutions must also address structural contributors to stress. Creating
supportive work environments, reducing excessive workload demands, and expanding
access to mental health services are essential steps toward promoting faculty well-
being.

Future research should focus on longitudinal studies examining depression trends
among medical faculty and evaluating the effectiveness of institutional wellness
interventions.

Conclusion

Depression is a significant concern among medical faculty members and has important
implications for teaching, research, clinical care, and institutional performance. The
complex and demanding nature of academic medicine places faculty at elevated risk for
psychological distress. High workload, burnout, work-life imbalance, and organizational
stressors are among the key contributors to depressive symptoms.

Promoting mental well-being among medical faculty requires coordinated efforts at
individual, organizational, and policy levels. Institutions should prioritize mental health
support, workload optimization, and wellness initiatives to create healthier academic
environments. Supporting faculty mental health ultimately enhances educational quality,
healthcare delivery, and the sustainability of academic medicine.
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